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Event tackles challenges
faced by property sector
THE challenges faced by the
commercial property sector
will be tackled at a seminar
for Thames Valley firms.
In light of recent statistics
from the RICS showing
rental expectations in
negative territory, Crowe
Clark Whitehill, the national
audit, tax and advisory firm,
have set up the event at their
Reading HQ.
Gerald Eve, property
management consultants,
will comment on the tough
and uncertain commercial
and residential property
markets through a series of
informative seminars.

The sessions, led by experts
in the field, will tackle sectorspecific issues, including,
property valuations, corporate
and personal tax, VAT, exit
strategies and the effect of
the 2012 Budget on property
businesses.
The event will take place
at the Crowe Clark Whitehill
offices, Aquis House, Blagrave
Street, Reading on Thursday,
July 5. It has been specifically
designed to help property
owners and directors of
property companies as well
as advisers to property
businesses.
Patrick O’Neill, partner

at Crowe Clark Whitehill,
says: “Getting the most out
of your property business
this year will undoubtedly be
a challenge. We will provide
attendees with professional
advice on crucial issues, such
as tax valuation movements
and exit strategies to ensure
they are fully prepared for
what lies ahead.”
To book your place visit
the Crowe Clark Whitehill
website or email Brian Butler,
Business Development
Executive on brian.butler@
crowecw.co.uk with your
contact details and the event
you would like to attend.
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